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The Context of HRD
o External factors influencing business and industry organizations
o Response by organizations to changing business environments
¢ Role of HRD in helping organizations adapt to changing world
e Outlook of the future/trends and their impact on HRD

History and Definitions

History, current status, and future directions of HRD
o Definitions of the field

e Philosophies of HRD

e Personal definition

HRD Theory
e How HRD as a field of practice and research is structured/organized
e Core theoretical/disciplinary foundations of HRD
e Core theories/research of:
- Teaching and learning
- Organization development
- Instructional technology
e International aspects of HRD

HRD Practice
o Professional roles/best practice in
- Teaching and learning
- Organization development
- Instructional technology
e Trends, challenges, opportunities

HRE Research
e Exemplary empirical and conceptual research
e Research agenda for HRD
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