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Human Resource Development (HRD)  
Master of Education (Ed.M.) Program (online) 

Effective for students entering after January 1, 2007 
 

 
The Master of Education (Ed.M.) with a concentration in Human Resource Development (HRD) is 
designed for individuals currently working in or aspiring to human resource development positions in a 
variety of organizational sectors. The degree in the Department of Human Resource Education is earned 
through the Graduate College by students who satisfactorily complete 36 hours of course work beyond 
the baccalaureate degree. At least twelve hours of course work must be at the 500 level. 
 
Students admitted to the online Ed.M. degree program should fulfill the following minimum 
requirements.  Any deviation from this plan must be approved by the Online Programs Coordinator. 

HRE CORE REQUIREMENTS – 20 Hours 
HRE 400: Principles of HRE (4 hours) 
HRE 411: Instructional Design (4 hours) 
HRE 472: Learning Technologies (4 hours) 
HRE 530: Organization Development (4 hours) 
HRE 585: Program Evaluation (4 hours) 

FOUNDATIONS COURSE REQUIREMENTS – 8 Hours 
Educational Psychology Foundations 
 EPSY 407: Adult Learning and Development (4 hours) 
 
Social and Philosophical Foundations 
 EPS 500: History of Work and Educational Policy (4 hours) 

OTHER COURSE REQUIREMENTS – 8 hours 
HRE 495 I: Research in Organizations and Institutions (2 hours) 
HRE 532: Strategic Human Resource Development (4 hours) 
HRE 495 II: Capstone Project (2 hours) 
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Human Resource Development (HRD)  
Master of Education (Ed.M.) Program (online) 

Advising Worksheet 

Name:          

Start Date: Term   Year    

 

HRD (online) COURSE REQUIREMENTS (36 hours) 

 
HRE 400: Principles of HRE (4 hours)     Term/Year:    
HRE 411: Instructional Design (4 hours)     Term/Year:    
HRE 495 I: Research in Organizations and Institutions (2 hours)  Term/Year:    
HRE 472: Learning Technologies (4 hours)    Term/Year:    
EPS 500: History of Work and Educational Policy (4 hours)  Term/Year:    
EPSY 407: Adult Learning and Development (4 hours)   Term/Year:    
HRE 530: Organization Development (4 hours)    Term/Year:    
HRE 585: Program Evaluation (4 hours)     Term/Year:    
HRE 532: Strategic Human Resource Development (4 hours)  Term/Year:    
HRE 495 II: Capstone Project (2 hours)     Term/Year:    
 
 

RECOMMENDED 

Professional Association Membership         
 


